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Q1 I am satisfied with my overall compensation.
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Q2 My compensation is appropriate compared with others in my field and
stage of career nationally.
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Q3 Considering my performance and years of service, my compensation is
appropriate compared with others hired before or after me at GBC.
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Q4 I am satisfied with my employee health care benefits.
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Q5 I am satisfied with my employee retirement plan benefits.
Answered: 57 Skipped: 1

14.04%
8

10.53%
6

40.35%
23

31.58%
18

3.51%
2

 
57

 
2.93

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Strongly Di… Moderately… Moderately… Strongly Ag…

I'm Not Sure

(no label)

 STRONGLY
DISAGREE

MODERATELY
DISAGREE

MODERATELY
AGREE

STRONGLY
AGREE

I'M NOT
SURE

TOTAL WEIGHTED
AVERAGE

(no
label)



NFA-GBC Faculty Survey SurveyMonkey

6 / 29

Q6 Please rate the following changes to compensation and benefits by
how important they are for NFA to advocate for:
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Q7 Relationships between the faculty and administrators are mutually
cooperative.
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Q8 Faculty committees largely determine educational policy, curriculum
design, curriculum review, and academic standards.

Answered: 53 Skipped: 5

33.96%
18

16.98%
9

33.96%
18

7.55%
4

7.55%
4

 
53

 
2.16

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Strongly  Di… Moderately… Moderately… Strongly Ag…

I'm Not Sure

(no label)

 STRONGLY 
DISAGREE

MODERATELY
DISAGREE

MODERATELY
AGREE

STRONGLY
AGREE

I'M NOT
SURE

TOTAL WEIGHTED
AVERAGE

(no
label)



NFA-GBC Faculty Survey SurveyMonkey

11 / 29

Q9 Recommendations of faculty committees largely determine the nature
of decisions regarding the evaluation and tenure or promotion of individual

faculty members.
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Q10 Recommendations of faculty committees have a decisive influence on
the outcome of searches for faculty hires.
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Q11 Recommendations of faculty committees have a decisive influence on
the outcome of searches for administrative hires.
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Q12 The academic freedom of faculty members is protected by the
administration.
Answered: 53 Skipped: 5

26.42%
14

15.09%
8

32.08%
17

13.21%
7

13.21%
7

 
53

 
2.37

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Strongly Di… Moderately… Moderately… Strongly Ag…

I'm Not Sure

(no label)

 STRONGLY
DISAGREE

MODERATELY
DISAGREE

MODERATELY
AGREE

STRONGLY
AGREE

I'M NOT
SURE

TOTAL WEIGHTED
AVERAGE

(no
label)



NFA-GBC Faculty Survey SurveyMonkey

15 / 29

Q13 In its relations with faculty and in its faculty employment practices, the
administration does not discriminate on the basis of gender, gender identity
or expression, sexual orientation, race, nationality, ethnicity, religion, age,

or disability.
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Q14 President Joyce Helens affirms the principle of shared governance
through her decision-making.
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Q15 VPSAA Jake Hinton-Rivera affirms the principles of shared
governance through his decision-making.
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Q16 How comfortable are you with the overall campus climate at GBC?
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Q17 How comfortable are you with the climate in your
department/program?
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Q18 Comparing the past 2 years with prior years, how has the overall
campus climate changed?
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 7  332  50

Q19 How many faculty members do you personally know who have left
GBC in the past 2 years for any reason other than normal retirement?
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Q20 How many faculty members do you personally know who have left
GBC in the past 2 years because of dissatisfaction with the campus

climate or disagreement with the administration?
Answered: 47 Skipped: 11
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Q21 Have you seriously considered leaving GBC within the past 2 years?
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Q22 Please indicate the reasons you considered leaving GBC (check all
that apply):
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Q23 I support formation of a collective bargaining unit for faculty at GBC to
negotiate for improved compensation, benefits, and other working

conditions.
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Q27 What is your current position?
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Q28 How many years have you worked at GBC?
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